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State of Ohio Business Intelligence Enhancement Release Notes – August 2014  
 
The State of Ohio Business Intelligence is pleased to announce the enhancements from the month of August, 2014. 
These enhancements were all requested by users, approved by the Business Intelligence Shared Council (BISC) where 
applicable, built, tested, and validated. This month’s enhancements consist of updated Workforce Profile, 
ePerformance, and General Ledger reports, as well as a new field in the Procure to Pay data mart. 
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1 – FIN Enhancements 
 

1.1 The GL-0027 Detail Revenue Activity report has been changed. Zero values are now suppressed in the ‘Net Amount’ 

column. 

 

1.2 A new field – Vendor DUNS Number – has been added to the ‘Vendor’ table throughout the Procure to Pay data 

mart (see figures on following pages): 
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                               Figure 1a                                                                   Figure 1b                                                             Figure 1c 



 

3 
 

    
                                        Figure 1d                                                           Figure 1e                                                                             Figure 1f 
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2 – HCM Enhancements 
 
2.1 Standard report WFP-0027 Most Populated Job Codes (Classifications) has been updated. Two new columns – 

‘Bargaining Unit Code - Position’ and ‘Bargaining Unit – Position’ – have been added to the report: 

 
Figure 2 

       The new columns have also been added to the Employee to Job Code drill through report. 

2.2 Standard report WFP-0028 Highest Longevity Job Codes (Classifications) has been updated. Two new columns – 

‘Bargaining Unit Code - Position’ and ‘Bargaining Unit – Position’ – have been added to the report: 

 
Figure 3 

     The new columns have also been added to the Employee to Job Code drill through report. 

2.4 Standard report PM-77 Percent Complete has been updated.  Three new columns – ‘Template Description’, 

‘Acknowledge Date’ and ‘Acknowledge Indicator’ – have been added to the report (see Figure 4 on the next page). 
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If you have any questions about these enhancements, please contact the Business Intelligence team at 

Business.intelligence@das.ohio.gov.  If you would like to request an enhancement, whether it is a new field or table for 

reporting, a modification to an existing Standard Report, or even an entirely new Standard Report, please contact the 

OAKS Help Desk.    
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