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State of Ohio Business Intelligence Enhancement Release Notes – July 2014  
 
The State of Ohio Business Intelligence is pleased to announce the enhancements from the month of July, 2014. 
These enhancements were all requested by users, approved by the Business Intelligence Shared Council (BISC) where 
applicable, built, tested, and validated. This month’s enhancements consist of updated Workforce Profile and 
General Ledger reports, two new fields and a new table in the Procure to Pay data mart, and an updated Fund Tree in 
the General Ledger data mart. 
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1 – FIN Enhancements 
 

1.1 The Fund Tree used in the General Ledger subject areas has been changed.  Effective 7/1/14 OBM implemented a 

new OH_FUNDS tree which they refer to as Budget Fund Groups (BFG) and the Fund Tree used in BI now reflects 

this. 

 
Figure 1 
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1.2 The General Ledger standard reports GL-0009 Summary Operating Appropriation History and GL-0041 Summary 

Expenditures History have been updated to incorporate the new OH_FUNDS tree.  Case statements for Fund 

Group data item (on GL-0009 and GL-0041) now use Fund Tree Level 4 instead of Fund Code.  See partial screen 

shots of these reports below (Figures 2 and 3). 

 
Figure 2                                                                                                    Figure 3 

 

 

 

 

 

1.3 A new table – Vendor Classifications – was added to the Contracts subject area in the Procure to Pay data mart.  This 

new table allows users to see other government classifications for vendors beyond MBE/EDGE.  See Figure 4 on the 

following page. 
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Figure 4 

1.4 A new field – Vendor Name 2 – has been added to the Procure to Pay data mart.  In OAKS FIN, the Vendor 

Information has 2 fields to hold the vendor’s complete name.  In the absence of the second vendor name field in BI, 

having only half of a vendor’s name could be confusing (see selected examples in Figure 5 below).  Now, having the 

second vendor name field available can help make reports more accurate/les confusing. Note, however, that only 

about 11% of all 220,000+ vendors in OAKS have information entered in the second field. 

 
Figure 5 

The field has been added to the Vendor table in the following Procure to Pay subject areas: 
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                                      Figure 6                                                                                        Figure 7                                                                                 Figure 8 

 

1.5 A new field – Payment Long Description – has been added to the Procure to Pay data mart.   This was added for a 

user who wanted to recreate the OHAP050 voided for age report that is issued each month in OAKS. 

 
Figure 9 
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2 – HCM Enhancements 
 
2.1 Standard report WFP-0062 IT Dashboard has been updated.  Job codes 63381, 63382, 63383 (Project Managers  

1-3) have been filtered out of the report and the filter for job codes 63384, 63385, 63386 (IT Project Managers   

1-3) has been moved from the Headcount for Optimization to the Headcount for Non Hiring Controls display tab. 

2.2 Standard report WFP-0020 Seniority Roster has been modified with the addition of the following message 

describing the sort order and the field used for sorting, placed on top of the report output:  

Note: The report is sorted in descending numeric order by the last four (4) digits of the employee’s social security 

number. The actual report does not display the SSN it displays the last four (4) digits of Employee ID number 

2.4 Standard report WFP-0002 Employee History (EHOC) has been updated with the addition of employee 

classification information from OAKS.  Each employee’s categorization as Classified or Unclassified is now noted 

with either a C or a U in the Description of Change column (see Figure 10 below).  This information will help users 

to see the history of an unclassified employee and whether they have fall back rights to a classified position. 

 

 
Figure 10 

Previously this information was only available for HR2K-sourced information, but now it is also available for EPM9 

(OAKS) sourced information. 

 

If you have any questions about these enhancements, please contact the Business Intelligence team at 

Business.intelligence@das.ohio.gov.  If you would like to request an enhancement, whether it is a new field or table 

for reporting, a modification to an existing Standard Report, or even an entirely new Standard Report, please contact 

the OAKS Help Desk.    
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